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Thank you to the Committee Members. My name is Michelle Natividad Rodriguez and I am a
Senior Staff Attorney of the National Employment Law Project. I am honored to testify in
support of House Bill 3025 aimed at reducing barriers to employment for individuals with
conviction and arrest records. NELP applauds the work of the Urban League of Portland and
Oregon AFL-CIO, leaders of the broad coalition to support a Fair Chance for All.
The National Employment Law Project (NELP) Promotes Workers’ Rights
Over forty-five years ago, NELP was founded to promote the employment rights of the working
poor and unemployed. Today, NELP is one of the nation’s leading voices promoting
employment policies that deliver on the nation’s promise of economic opportunity. From our
locations throughout the country, we shape model employment policies at the local, state and
national levels through empirical research, legal and policy advocacy, and building alliances.
One of our focus areas is to reduce employment barriers for people with prior arrests and
convictions.
NELP has been a leader in the national movement for fair chance hiring reforms, which has
included “ban the box.” We have had the privilege of working on dozens of successful fair
chance campaigns and providing expertise to support this legislation across the country.
Through a national lens, we will highlight the relevant best practices and the most effective
components of fair chance bills that have been developed, tried, and tested.
Collateral Consequences Exact a Heavy Toll, But Jobs Turn Lives Around
NELP estimates that there are 70 million adults with arrest or conviction records in the United
States—or about one in three adults.1 Unfortunately, finding a job is all too difficult for many
people with records as recently reported in the February 28, 2015 New York Times article, “Out
of Trouble, but Criminal Records Keep Men Out of Work.” Men with criminal records accounted
for about 34 percent of all the nonworking men surveyed between the ages of 25-54 (generally
considered to be prime working age) in a New York Times/CBS News/Kaiser Family
Foundation poll.2 And the Great Recession made it even worse; for example, in Washington
State, researchers found that before the Recession 40 percent of the formerly incarcerated
were employed, but in 2008 the proportion had dropped to 10 percent.3
The “box” on a job application is a barrier to jobs because it has a chilling effect that
discourages people from applying. It also artificially narrows the applicant pool of qualified
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workers when employers toss out applications with the “box” checked, regardless of the
applicant’s qualifications or relevancy of the conviction to the job. Both the employer and job
applicant lose out. Research affirms that having a criminal record reduces a call-back for a job
applicant by 50 percent.4 When candidates answer “yes” to the conviction question on a job
application, they are marked with a modern-day scarlet letter.
Persistent joblessness translates into economic losses with far-reaching consequences. One
study found that lowered job prospects of people with felonies and formerly incarcerated
people cost the U.S. economy between $57 and $65 billion in lost output in 2008.5 At the
individual level, serving time reduces annual earnings for men by 40 percent,6 meaning
families too often fall into a poverty trap.7
Conversely, new job opportunities for workers with prior records could translate into
economic benefits for all. A 2011 study found that securing employment for just 100 formerly
incarcerated people would increase their combined lifetime earnings by $55 million and
increase their tax contributions by $1.9 million, all while saving more than $2 million annually
by keeping them out of the criminal justice system.8
Clearing the path to employment for people with prior records not only can boost the local
economy, but it can also significantly increase public safety. Stable employment has been found
to be a significant factor in reducing the likelihood of reoffending.9 One study found that a 1
percent drop in the unemployment rate causes between a 1 to 2 percent decline in some
offenses.10
The National Movement for Fair Chance Hiring Reform
Fair chance hiring helps to lift the stigma of the “record” and allows a person's skills and
qualifications to come first. Momentum for the policy reform has grown exponentially,
particularly in recent years. Just in 2013 and 2014, eight states passed legislation, which at
least all included “ban the box.” Today, there are 17 states and over 100 U.S. localities across
the country that have removed the conviction history question from the job application and
delayed background checks until later in hiring.11 Tallying the populations in the states and
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local cities and counties with ban-the-box, more than 100 million Americans—or one-third of
the U.S. population—now live in a jurisdiction with a policy.
The breadth of support for fair chance speaks to its commonsense appeal. Policymakers from
both sides of the aisle are including fair-hiring laws as part of a “smart on crime” agenda to
reduce criminal justice spending and increase public safety. In New Jersey, Governor Chris
Christie signed state legislation applying to private employers. He stated: “Today we are also
going further to reform our criminal justice system by signing legislation that continues with
our promise and commitment to give people a second chance.”12
Federally, the U.S. Equal Employment Opportunity Commission (EEOC) endorsed removing the
conviction question from the job application as a best practice in its 2012 guidance reaffirming
that federal civil rights law regulates employment decisions based on arrests and convictions.13
Today, there are 17 states representing nearly every region of the country that have adopted
the policies: California (2013, 2010), Colorado (2012), Connecticut (2010), Delaware (2014),
Georgia (2015), Hawaii (1998), Illinois (2014, 2013), Maryland (2013), Massachusetts (2010),
Minnesota (2013, 2009), Nebraska (2014), New Jersey (2014), New Mexico (2010), Ohio (eff.
June 1, 2015), Rhode Island (2013), Vermont (2015), and Virginia (2015). Six states—Hawaii,
Illinois, Massachusetts, Minnesota, New Jersey, and Rhode Island—have removed the
conviction history question on job applications for private employers.
In addition to these six states, the District of Columbia, and 25 cities and counties now extend
the fair chance policy to government contractors or private employers. Of the localities,
Baltimore, Buffalo, Chicago, Columbia (MO), Montgomery County (MD), Newark, Philadelphia,
Prince George’s County (MD), Rochester, San Francisco, Seattle, and the District of Columbia
extend their fair chance laws to private employers in the area.
The passage of legislation here will benefit millions of Oregon’s families and Oregon will join
the national movement to provide a fair chance for all. For these reasons, we support HB 3025.
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