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Chairman Swanson, and members of the Committee, thank you for this opportunity to
testify in support of AB1450 (Allen), a bill that will go a long way in reducing hiring
discrimination against qualified unemployed workers.
In California and around the nation, the Great Recession has inflicted historic levels of
pain on unemployed families and produced the most competitive job market in decades.
Two million Californians are officially unemployed, 1.5 million more are employed parttime but are looking for full-time work, and the state’s unemployment rate (10.9%) is
tied with Rhode Island as the second highest in the nation.
As a result of the jobs crisis, record numbers of U.S. families find themselves unemployed
for extended periods of time. In fact, nearly half of all unemployed Californians (45.8%)
have been actively looking for work for more than six months, and over one-third
(34.5%) have been out of work for over a year.
Today’s oIder workers, many of whom can no longer afford to retire, are especially hardhit by these record rates of long-term unemployment. According to a recent NELP
analysis, more than half of older jobless workers (54.3%) were out of work for over six
months. On average, a worker over 55 is out of work for over one year (54 weeks).
Making matters worse, hard-working Californians struggling to find work are now also
facing an insidious form of hiring discrimination. They are being told -- in job postings
on-line, by job placement firms, and by employers themselves -- that they will not be
considered for a job opening simply because they are not currently working. In other
words, at a time when the competition for jobs has never been more intense, many
businesses and recruitment firms are telling qualified job seekers that they can’t get a job
unless they already have a job.
In July 2011, NELP documented the extensive scope of this hiring bias in a report entitled,
“Hiring Discrimination Against the Unemployed,” and we’ve found continued evidence of
discrimination at all levels of the hiring process. Not surprisingly, a nationwide survey
found that 90% of the public believe the practice is unfair, and nearly two-thirds favor
legislation that would make it illegal to refuse to hire or consider a qualified job applicant
just because the person is currently unemployed.
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At NELP, we also hear from scores of jobless workers who have directly experienced
being excluded from consideration for employment, despite their qualifications, simply
due to their unemployment status. Dan Pena of Palmdale, California, is just one telling
example of the hiring discrimination facing the unemployed. According to Mr. Pena: “I
used placement agencies to help me find work in the customer service and accounting
fields. But I was told by an agency that they do not help place anyone who has been out
of work for more than six months. I was extremely surprised to hear that. I had found
them about nine months into unemployment and I was upset because I know there are
many people out of work for long periods of time due to the economy.”
Attached are several recent examples of job postings that, in no uncertain terms, limit
consideration for employment to the “currently employed.” The ads, which represent
just the tip of the iceberg, send a chilling message to the unemployed, including
exceptionally qualified workers with long and accomplished work histories. It’s a
practice that most employers and employment agencies have an exceptionally hard time
defending, yet it persists unabated.
• Kimco Staffing Services, Anaheim - Bilingual Recruiting Assistant (“Currently
employed fulltime”)
• Comana Company, El Cajon – On-Site Resident Manager for 20-Plext (“You must be
currently employed”)
• Unnamed “Boutique” Law Firm, Beverley Hills – Legal Secretary (“Must be currently
employed”)
• Alamo World Travel and Tours, Alamo (East Bay) – Experienced Travel Agent (“Only
those currently employed need apply”)
AB 1450 will help turn the tide on this counterproductive and degrading hiring practice.
The bill goes a long way to protect unemployed workers against this discrimination,
whether in advertisements or throughout the rest of the hiring process. Employers and
employment agencies will be prohibiting from refusing to hire a qualified applicant
strictly because of the worker’s employment status. At the same time, the bill expressly
retains the right of an employer to consider a candidate’s entire employment history.
This reasonable and limited measure would put an end to the practice of excluding
qualified workers from employment based solely on their recent job loss, which will help
eliminate the stigmatization of those dedicated workers who have the misfortune of
being unemployed in the worst downturn since the Great Depression.
For the reasons described above, we urge the Committee to vote “YES” on AB 1450
(Allen)
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