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Raising Arkansas’ Minimum Wage
to $11 Would Benefit Workers and
Small Businesses
Issue 5 would boost the incomes of an estimated 300,000 workers in Arkansas, whose annual
earnings would increase by $1,040 on average. An $11 minimum wage would benefit small
businesses by allowing workers to spend more money locally. Increasing the minimum wage
can also reduce expensive employee turnover costs and improve productivity. Moreover,
economists overwhelmingly conclude that one can increase the minimum wage without
reducing employment. Not surprisingly, polls of business owners and executives reveal
widespread support for raising the minimum wage.

An $11 Minimum Wage Would Increase Consumer Spending
Arkansas’ minimum wage is currently $8.50 per hour,1 which amounts to $17,680 for yearround, full-time workers. According to Arkansas Advocates for Children & Families, an $11
minimum wage in Arkansas through Issue 5 would benefit an estimated 300,000 workers
(25 percent of the state’s workforce).2 On average, their annual earnings would increase by a
cumulative $1,040 by 2021,3 which would total over $455 million across the state.4 Raising
the minimum wage will therefore put significantly more money in the pockets of workers in
Arkansas who are, out of necessity, likely to spend it, and Arkansas small businesses stand to
benefit from this expected increase in consumer spending.

An $11 Minimum Wage Would Reduce Employee Turnover and Increase
Productivity
Low-wage industries are plagued by high turnover rates. The turnover rate in the
accommodation and food services industry was 72.5 percent in 2017, for example, while the
turnover rate in the leisure and hospitality industry was 73.8 percent.5 The turnover rate for
retail trade was 53 percent in 2017.6 Experts report that it costs an employer “about onefifth of a worker’s annual salary to replace that worker regardless of the salary paid on the
income spectrum.”7

As summarized by The Wall Street Journal, “[a] large body of research . . . suggests that
raising wages leads to lower employee turnover and better customer service, which
generally correlate with higher sales and lower expenses,” and “[s]temming turnover, in
particular, can save companies a lot of money.” 8
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Moreover, as a 2015 report highlighted, higher wages “motivate employees to work harder;”
“attract more capable and productive workers;” “enhance quality and customer service;” and
“reduce disciplinary problems and absenteeism.”9

Extensive Economic Research Shows that States Can Increase the
Minimum Wage Without Negative Employment Effects

More than 25 years of extensive economic research overwhelmingly concludes that states
can increase their minimum wage without reducing employment.
In 2010, the prestigious Review of Economics and Statistics published the most
methodologically sophisticated of a new wave of minimum wage studies by economists at
the Universities of Massachusetts, North Carolina, and California.10 That study carefully
analyzed minimum wage impacts across state borders by comparing employment patterns
in more than 250 pairs of neighboring counties in the U.S. that had different minimum wage
rates between 1990 and 2006.11 Consistent with a growing line of similar research, the study
found no adverse employment effects in the data, and it found no evidence that higher
minimum wages harmed states’ competitiveness by pushing businesses across state lines.12

In a 2013 report, the Center for Economic and Policy Research, in part, spotlighted two
meta-studies (studies of studies) analyzing the extensive research conducted since the early
1990s.13 Those meta-studies conclude that "the minimum wage has little or no discernible
effect on the employment prospects of low-wage workers.”14 A 2017 study examined state
minimum wages from 1979 to 2016 and compared the number of jobs in various wage
categories prior to and following a minimum wage increase.15 It also found that jobs were
not adversely impacted. An earlier report (2006) published by the Fiscal Policy Institute
examined state trends for small businesses employing fewer than 50 workers. It found that
“employment and payrolls in small businesses grew faster in the states with minimum wages
above the federal level.”16

Businesses Support Raising the Minimum Wage

Polls show that business owners and executives support raising the minimum wage at the
state and federal level. A 2016 survey of 1,000 business executives across the country,
conducted by the firm run by Republican pollster Frank Luntz, found that 80 percent of
respondents supported raising their state's minimum wage. Only eight percent opposed it.
Twelve percent were neutral.17A different nationwide 2015 poll of small business owners
found that 60 percent supported raising the federal minimum wage to $12 per hour by 2020
and then adjusting it annually to keep pace with the cost of living. 18

Conclusion
Raising the minimum wage would lift the incomes of working Arkansans and broadly benefit
businesses with increases in consumer spending. Raising the minimum wage can also bring
cost savings through reduced employee turnover, increased productivity and improved
customer service. Workers, small businesses, and the broader Arkansas community and
economy have much to gain from the gradual wage increase proposed in Issue 5.
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